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Our Mission

We adopt “Light and Life” and “All For One, One For All” as our school motto, and our commitment is to offer students a holistic
education upon Christian principles and nurture in them a positive outlook on life so that they can be self-motivated, resolute,
devoted to making valuable contributions to the community, and prepared for the sublime state of life.

Our Goals

We strive to develop students’ potential to the full, to encourage students to read extensively, to foster good use of information
technology in learning, and to encourage students to demonstrate exemplary conduct. We also target at cultivating students’
creativity and enhancing their language proficiency. We provide multifarious co-curricular activities to help students develop
healthy interests as well as cultural and sporting pursuits. We aim at nurturing our students to be confident and well-equipped
for the future.

Major Concerns

1. To enhance learning and teaching efficacy

2. To promote students’ well-being through life and values education



Major Concern 1: To enhance learning and teaching efficacy

Feedback and follow-up actions from the previous school year:

1.

A greater emphasis will be placed on the exploration of Artificial Intelligence (Al) in both learning and teaching.
The instruction of study skills will be enhanced, with the introduction of study skills as part of the S1 Bridging Programme.

In addition to subject panel heads investigating new teaching methods to enhance learning outcomes, panel members will
also actively participate in exploring innovative approaches under the guidance of the panel heads.

To promote reading atmosphere, more reading activities should be implemented across all subjects.
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Major concern 2: To promote students’ well-being through life and values education

Feedback and follow-up actions from the previous school year:

1. More co-operation among teams at school, such as Discipline Team, Guidance Team, Religious Activities Team, Library Team,
Careers Team and Moral, Civic and Life Education (MCLE) Team and more, will be beneficial in value cultivation.

2. Activities for life and values education will be organised across various aspects. Some vital values and attitudes should be
emphasised more.

3. Parent education needs to be further enhanced to enable life and values education to reach a broader audience of parents.
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2.5 Parent education
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